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RECOGNITION AGREEMENT 


The Mto Laurel Board of Education hereby recognizes the Mt« 
Laurel Township Administrators’ Association as the representative 
for professional negotiations concerning terms and conditions of 
employment for all Assistant Superintendents« Administrative 
Assistants® Principals® and Assistant Principals in the Mt® Laurel 
Township Public Schools within the scope of Chapter 303® P®L® 1968 
(5746} known as the New Jersey Employer-Employee Relations Act® 


and as modified and interpreted by the Public Employees Relations 
Commission through its Rules and Regulations© 


ARTICLE II 

NEGOTIATION PROCED URE 

A® The Mt® Laurel Board of Education agrees to negotiate terms 
and conditions of employment each year with the Mt® Laurel 
Township Administrators * Association® 

B® The Mt® Laurel Administrators* Association and the Board recog¬ 
nize that a majority of the Board and Administrators must rati¬ 
fy all agreements reached© 


ARTICLE III 
EDUCATIONAL M EETINGS 
NATIONAL AND STATE AND LOCAL 


Application to attend professional meetings will be made to the 
Superintendents The Superintendent will review the request with the 
Board of Education for its approval® An amount of S400«00 per ad¬ 
ministrator will be allotted for these meetings® 

In addition to the above® one administrator may attend one na¬ 
tional meeting with expenses fully paid.,*, with Board approval® 


ARTICLE XV 


All twelve-month administrators will have twelve sick days each year® 
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ARTICLE VIII 
DURATION OF AGHEEMSff 

wwvs'-i.tzv:- tn» ■ ;;r ^ 

Ac This Agreement shall be effective as of July 1« 197‘H and shall 
continue in effect until June 30« 1975« This Agreement shall 
expire on the date indicated,, 


B« In witness whereof* the parties hereto have caused this Agree- 
meat to be signed by their respective representatives° 
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317*100 

317*600 

319*800 

2 

17*600 

18*100 

18*600 

20*800 
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iMoq 

19*100 

19*600 

21*800 

4 

19*600 

20*100 

20*600 

22*800 


The Mto Laurel Board of Education shall have the right 
to negotiate a new administrator 1 s salary to their mutual 
satisfaction 



